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What a busy semester it has been for Pi Kappa Delta! We have a new points system, new chapters joining our ranks, and new opportunities for growth and service just to name a few of the things that are “new.”
To add to the mix I as professional development coordinator have begun work on several new initiatives that will help PKD become a stronger and better organization for each of its members. 
Professional Development Initiative #1: Accreditation/Certification Program for Forensics Educators

PKD’s most recent strategic plan identified the need for some sort of program of accreditation/certification for forensics educators, particularly those who do not hold terminal degrees. Such a program would not only reinforce to administrators the value of forensics and the hard work done by forensics professionals, it would also provide a unique way for PKD to “stand by” our membership and endorse their hard work.
Many of us would undoubtedly agree that something like this would be a good idea. Thus, the question presents itself: What would such a program look like? I have spent some time considering this and looking at other models. The model which most closely resembles what I believe we want to do for PKD is the Coach Education/Accreditation model of the National Forensics League. Although I am fond of several aspects of the NFL’s professional development programs as detailed on their website http://www.nflonline.org/CoachingResources/ProfessionalDevelopment I do think that this model can be improved upon and adapted in several respects. For instance, the various levels available to NFL members include: Professional Forensic Educator, Advanced Professional Forensic Educator, Professional Forensic Coach, and Advanced Professional Forensic Coach. We could easily adapt this classification system to reflect the levels obtainable for coaches in our new points system. 
This effort is still largely in the conceptual phase and I would welcome feedback as I proceed further. I anticipate having a full draft of the framework for this system completed by March of 2012. 
Professional Development Initiative #2: Forensics Advocacy Materials
We as forensics educators understand fully the value of this activity and Pi Kappa Delta as an organization. I want to work toward the development of some fact-sheet type materials specifically designed with administrators and campus decision-makers in mind. We already have a good start on the content of such a sheet with some of the materials on our PKD website. What I would like to do is create a fact sheet that will sum up the benefits of forensics education in general and Pi Kappa Delta membership specifically. 

Professional Development Initiative #3: Integration of Professional Development for Competitors
This initiative is one that has a good deal of potential to help competitors as they pursue their own professional goals. In the coming months I will be drawing up a proposal to create a new experimental event for inclusion in our national tournament. The event would call upon competitors to participate in mock interview scenarios that would help them prepare for some of the types of questions they will face as they enter the job market. I envision this being an experimental limited preparation event wherein competitors will receive a list of 10 professionally-oriented questions prior to the tournament. Upon arriving at the round the competitors will be given three of the 10 questions to which they must respond in a speech format (similar to editorial impromptu) wherein the competitor will have 9 minutes to both prepare and speak addressing each question. The questions may include: Why should our firm hire you? Describe your greatest strength and how it might contribute to our organization? If our organization gave you an unlimited amount of money to spend on improving the organization what would you do with it and why? 
This proposal is at the conceptual stage at this point and as such I would welcome any feedback you may have. I fully recognize the challenges that go with the inclusion of an additional experimental event(s). However, I think this is an idea that we should explore as a service to our students and as a way to aid them in their professional development. 

